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of the first appointment to the comple-
tion of the work-study program.

(3) An intermittent employee (a non-
full-time employee without a regu-
larly-scheduled tour of duty). Ezxcep-
tion: an employee whose intermittent
appointment follows, with no break in
service or with a break in service of no
more than 3 days, employment in a po-
sition in which he or she was insured
and to which he or she is expected to
return.

(4) An employee whose pay, on an an-
nual basis, is $12 a year or less.

(5) A beneficiary or patient employee
in a Government hospital or home.

(6) An employee paid on a contract or
fee basis. Exception: an employee who is
a United States citizen, who is ap-
pointed by a contract between the em-
ployee and the Federal employing au-
thority which requires his or her per-
sonal service, and who is paid on the
basis of units of time.

(7) An employee paid on a piecework
basis. Exception: an employee whose
work schedule provides for full-time or
part-time service with a regularly-
scheduled tour of duty.

(8) A Senate restaurant employee, ex-
cept a former Senate restaurant em-
ployee who had life insurance coverage
on the date of transfer to a private con-
tractor on or after July 17, 2008, and
who elected to continue such coverage
and to continue coverage under either
chapter 83 or 84 of title 5, United States
Code.

(c) OPM makes the final determina-
tion regarding the applicability of the
provisions of this section to a specific
employee or group of employees.

[75 FR 60577, Oct. 1, 2010, as amended at 79 FR
531, Jan. 6, 2014]

§870.303 Eligibility of foster children
under Option C.

(a) Effective October 30, 1998, foster
children are eligible for coverage as
family members under Option C.

(b) To qualify for coverage as a foster
child, the child must meet the fol-
lowing requirements:

(1) The child must live with the in-
sured employee, annuitant, or
compensationer;

(2) The parent-child relationship (as
defined in §870.101) must be with the in-
sured employee, annuitant, or

§870.401

compensationer, not the biological par-
ent;

(3) The employee, annuitant, or
compensationer must be the primary
source of financial support for the
child; and

(4) The employee, annuitant, or
compensationer must expect to raise
the child to adulthood.

(c) A child placed in an insured indi-
vidual’s home by a welfare or social
service agency under an agreement by
which the agency retains control of the
child or pays for maintenance does not
qualify as a foster child.

(d)(1) An insured individual wishing
to cover a foster child must sign a cer-
tification stating that the child meets
all the requirements and that he/she
will notify the employing office or re-
tirement system if the child marries,
moves out of the home, or stops being
financially dependent on the employee,
annuitant, or compensationer.

(2) The employing office or retire-
ment system must keep the signed cer-
tification in the insured individual’s
file, along with other life insurance
forms.

(e) A foster child who moves out of
the insured individual’s home to live
with a biological parent loses eligi-
bility and cannot again be covered as a
foster child unless:

(1) The biological parent dies;

(2) The biological parent is impris-
oned;

(3) The biological parent becomes un-
able to care for the child due to a dis-
ability; or

(4) The employee, annuitant, or
compensationer obtains a court order
taking parental responsibility away
from the biological parent.

[64 FR 72461, Dec. 28, 1999]

Subpart D—Cost of Insurance

§870.401 Withholdings and contribu-
tions for Basic insurance.

(a)(1) The cost of Basic insurance is
shared between the insured individual
and the Government. The employee
pays two-thirds of the cost, and the
Government pays one-third.

(2) When OPM makes any adjustment
to the Basic life insurance premium, it
will issue a public notice in the FED-
ERAL REGISTER.
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